VISION MISSION
D : ; ( : Z s DSCA'’s vision is to lead the Security Cooperation (SC) enterprise in delivering DSCA's mission is to advance U.S. defense and foreign policy interests by

Strategy expertise and innovation for our defense and foreign policy stakeholders to allies and partners to respond to shared challenges.

Framewo rk ensure the United States remains the global partner of choice.

effective, enduring, and timely solutions, and serve as the source for SC building the capacity of foreign partners in order to encourage and enable

WHO HOW WHAT WHY
DOD Security Cooperation Purpose

Department of Defense Defense/Military Engagements Align and Integrate SC Activities Encourage and enable partner nations to apply capabilities and capacity, provide access,
U.S. Government/Interagency Training and Education and/or support US interests.
U.S. Congress Equipping Standardize and Lead SC
U.S. Industry Exercises .
Foreign Partners Advising Program Planning The U.S. is the partner of choice for national defense capability and capacity building.
Non-Governmental Organizations Information and Intelligence Sharing

. . . . Improve the Effectiveness and
U.S. Academia and Think Tanks ) International Armaments Cooperation ) K , . ) DSCA is recognized as the lead and model for SC, and routinely look to us for advice and
S, Gl Bulie Efficiency of SC Enterprise

Enhance Coordination expertise in the myriad of SC functional areas. Our partners seek us out to solve

Media/Press i
= it ki problems and deliver results.

Improve Efficiency and Effectiveness of Improve Our Ability to Strengthen

Administrati dE G Alliances and Attract New Partners

Trained and certified workforce inIstration and Execttion The SC community is strategic and intentional in our engagements and effectively define
exemplifying the PARTNER culture Manage Programs the right, full-spectrum solutions (capacity & capability) for each partner. DSCA embraces
Develop a Diverse, Certified, Adaptable,

» a PARTNER culture, where we honor a diversity of thinking, experiences,
and Resilient SC Workforce

and backgrounds.
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